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REACH VOLUNTEERING
(Limited by Guarantee)
Report of the trustees (incorporating the Report of the directors)for the year ended
31 December 2018
The trustees are pleased to present their Annual Report together with the audited financial statements
of the charitable company for the year ended 31 December 2018 which are also prepared to meet the
requirements for a Directors' Report and accounts for Companies Act purposes.
The financial statements comply with the Charities Act 2011, the Companies Act 2006, the
Memorandum and Articles of Association and Accounting and Reporting by Charities: Statement of
Recommended Practice applicable to charities preparing their accounts in accordance with the
Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102)(effective 1
January 2015).
STRUCTURE,GOVERNANCE8~MANAGEMENT
Charity Governance Code
The trustees have adopted the Charity Governance Code and are working towards fulfilling its
recommendations. Every year, the trustees review their governance against the Code's
recommended practices and use this review to prioritise areas for further development.
Governing Document
Reach (registered as Reach Volunteering) is a charitable company limited by guarantee.
Originally incorporated on 5 October 1979, the name was changed to Reach Volunteering by
registration at Companies House on 10 September 2003. The company was registered as a charity
on 6 November 1979. It was established under a Memorandum of Association, establishing the
objects and powers of the charitable company, and is governed under its Articles of Association which
were revised in June 2009.
In 2010 Reach completed its formal registration with the Office of the Scottish Regulator(OSCR)and
was registered on 21 June 2010.
Appointment of Council Members(Trustees)
The directors of Reach are also charity trustees for the purposes of charity law and under the
company's articles are also known as 'Members of the Council'.
Under the requirements of its Memorandum and its Articles of Association Members of the Council
are elected to serve a period of three years, renewable after the first and second period of three
years.
Trustees are recruited to ensure that the Council contains the correct mix and balance of skills and
experiences. Open recruitment practices are well established within the charity and have extended
from use of the Reach register and national advertising to use of online media and other channels
depending on the need. Skills requirements are identified through a regular review of skills,
experience and future needs of the organisation. Succession planning for trustees stepping down
from office is incorporated into the process. All prospective trustees complete a formal application and
the selection process is carried out by a committee comprising at least two trustees, the Chief
Executive and, where appropriate, an external reviewer.
All Members of the Council give their time voluntarily and receive no benefits from the charity.
In 2018, the Council met 5 times. Additionally, all trustees were involved in other events or meetings
at or on Reach's behalf in the year.
New trustees undergo an induction programme including visits to the Reach office, meeting with key
staff and representatives from the volunteer teams. An induction pack including key information
relating to trustee duties and responsibilities, charity law, Reach's Memorandum and its Articles of
Association and latest finanFial statements is provided, supplemented with information on the
organisation's history, current strategy and annual plans. A regular programme to keep trustees
updated with developments in the charity's services and activities has been established.
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(Limited by Guarantee)
Report of the trustees (incorporating the Report of the directors) for the year ended
31 December 2018
Organisational Structure
The Council is responsible for setting and overseeing the strategy for the organisation. Day to day
management of the charity and its activities is delegated to the Chief Executive and a small staff and
volunteer team based mainly at its London office.
Related Parties
The charity has a wholly owned subsidiary, Reach Consulting Limited, which is presently not trading.
None of the trustees receive remuneration or other benefit from their work with the charity.
Risk Management
The Council has a risk management strategy which comprises:
•
•
•

an annual review of the principal risks and uncertainties that the charity faces;
the establishment of policies, systems and procedures to mitigate those risks identified in the
annual review; and
the implementation of procedures designed to minimise or manage any potential impact on
the charity should those risks materialise.

The Council, working with the Chief Executive and senior management team, manage risks for the
charity through a regularly updated Risk Register, which is reviewed during the year and updated at
least annually. The process includes an assessment of risks facing the charity and, where required,
action to mitigate these risks and a regular review process to ensure that appropriate systems,
procedures and controls are in place to manage these risks. The most significant risks are reviewed
at each Board meeting.
The Council members have approved systems of internal controls that are designed to provide
reasonable (although not absolute) assurance against material misstatement or loss.
Reserves Policy
A key element in the management of financial risk is the setting of a reserves policy which is reviewed
regularly by the Council. In order to maintain Reach's operational capability, the Trustees aim to have
at all times sufficient liquidity and unrestricted reserves equivalent to at least three months expected
expenditure. In 2018 this target was approximately £108,000 and the unrestricted reserves at the
year-end were £124,699.
Fund Raising
Reach performs its own fund raising activities, seeking donations predominantly from large
companies and charitable trusts. It does not subcontract these activities to other organisations, nor
does it seek donations directly from the general public. In carrying out fund raising, Reach takes
account of the requirements of the Fundraising Regulator's Code of Fundraising Practice in this
regard.

REACH VOLUNTEERING
(Limited by Guarantee)
Report of the trustees (incorporating the Report of the directors)for the year ended
31 December 2018
OBJECTIVES AND ACTIVITIES
Vision
Reach's vision is of a society where all voluntary organisations can easily access the skills and
support they need to succeed.
Mission and Public Benefit

In shaping our objectives and planning our activities, the trustees have considered the Charity
Commission's guidance on public benefit and believes its activities qualify in that respect.
Reach helps charities to find skilled volunteers, and professionals to find volunteering opportunities in
the charity sector. We are the UK's leading skilled volunteering charity. With over 40 years'
experience of brokering these skills-based volunteering placements, we have developed a method
which works.
Volunteers help charities to do more of what they do —more 'hands on deck' —and to do it better —by
bringing in new skills and experience. Reach believes volunteering is a meaningful, indispensible part
of a functioning voluntary sector.
We are unique in that we work with the whole sector —from small, community groups to large national
charities — with a focus on skills-based volunteering: that means, we find people who have the skills
and experience that charities need to succeed. Rather than offering more pairs of hands to deliver a
service, this sort of volunteering usually relates to strengthening the backbone of an organisation,
such as financial stability, legal compliance or governance (trustees). These are the areas where
charities can often have skills gaps, and where proficiency is essential if charities are to be
sustainable.
Reach is genuinely user-led in the development of our services: we carry out a continual process of
service improvement, based on the feedback and input from the people and organisations we are
here to help. We are nimble, flexible and responsive to the changing needs of the sector.
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REVIEW OF ACHIEVEMENTS AND PERFORMANCE
Our year at a glance:

Reach is an online community.
Volunteers find opportunities to
use their skills as trustees or in
other roles. Charities access the
skills they need to thrive.

Charities can boost their capacity,
increase their effectiveness and
find new ways of doing things
when volunteers donate their
professional skills.

Our TrusteeWorks team offers
bespoke services including:
executive search for trustee
boards, targeted support to
grantees on behalf of funders
and employee supported
volunteering for companies.

reachvolunteering.org.uk/impact

564
Trustee
placements

Reach achieved record results in 2018. ~IVe continued to build on previous years' growth and
exceeded our target of 1,300 placements
1400
Target:

(ltS
1322

1200
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■ 2013

1000

■ 2014
800

~N 2015
2016

600

2017

934
400

2018

200
0
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Self-service
2018 results in detail
Placements
Volunteer registrations
Roles registered
Placements b Cate o
On oin roles
Short term ro'ects
Trustee roles

2018
1,322
3,663
3,169

2017
1,052
2,146
2,235

555
203
564 Of which: Treasurers
Chairs
Marketin & Comms trustees
Finance trustees
Business develo ment /income
School Governor
HR
Di ital
Sector ex erience
Other

72
42
46
44
32
37
32
13
23
223

We have improved our ability to reach new volunteers and charities by enhancing our online
presence:
• Launch of our redesigned website in January 2018, which included a rebrand and improved
navigation. The result is a much clearer, cleaner and more inspirational website. Our users
have been very positive about the changes, and engagement and conversion rates have
increased.
• We have made it easier for people to find our service, and our resources, by improving our
position in online search results
We have continued to work in collaboration with some great partners including:
• Linkedln, who stream all our volunteer and trustee roles to Linkedln members free of charge,
vastly increasing the size of audience who see our opportunities
• Professional associations such as the Royal Statistical Society
• Community Impact Bucks and Community First Yorkshire whom we support to help local
charities recruit trustees and volunteers with the skills they need
• Legal and General —whose managers we support to find trustee positions
• Lloyds Bank Foundation —whose grantees we support to recruit trustees, through their
Enhance programme

We have continued to develop our online service, embarking on a new design cycle including
undertaking some extensive user research. We designed and implemented some improvements
during the year, including the website redesign, and we have laid the ground work for more significant
service changes in 2019.
We have supported and encouraged charities to recruit trustees and volunteers in a purposeful,
inclusive and effective way -for example, by producing a series of videos encouraging boards to use
open recruitment for trustees, and to consider diversity. We have promoted trusteeship to new
audiences in a range of ways including:
• Workshops run in collaboration with Team London at City Hall
• Webinars run in collaboration with recruitment agencies
• Videos in which a diverse range of people talk about their experience of being a trustee
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Income generating services
We have consolidated most of our income generating activity under the auspices of TrusteeWorks.
The team are able to provide a depth of expertise, supporting charities large and small, to strengthen
their boards by recruiting the trustees that they need.
The team launched a redesigned set of services, following a period of review:
• Executive search for charities seeking trustees
• Extended advertising for trustee recruitment
• A `funder plus' service to funders seeking to support their grantees in recruiting trustees
• Board placement service for employees of companies
The team generated over £120,000 in 2018, almost double the total for 2017.
Impact
Trustees
We survey charities one year after they have appointed trustees to find out the difference that the
trustee has made to the charity.
The responses we received in 2018 were as follows:
•
•
•
•

62%are still trustees
26% became a trustee but subsequently left
3% took on a different role within the organization instead
8% never actually became a trustee. The most common reason given for this is that the
trustee's circumstances changed (eg new caring responsibilities or job) and they were no
longer able to commit to the role.

Almost half the trustees who left did so because of a change in circumstances —most commonly, a
change in work commitments. However in 1/5 of cases there appears to have been a breakdown in
communications.
Encouragingly, 60% of appointees still made a valuable contribution before they left. For example:
• He brought a valuable insight to the Board and was very helpful with some of our research
work including providing useful contacts
• He developed an IT strategy document and provided valuable critical feedback to finance
processes and procedures. Contributed fully to wider discussions covering strategic issues
within the charity.
Trustees who stay in post make a significant contribution to their board:
• 94% of recruiting boards thought that the new trustee had strengthened their governance
• 98%thought that the new trustee was helping their organization become more effective
• 97%thought that the new trustee increases the diversity of skills and expertise on their board.
(55% of charities rated this as "a IoY')
On an individual level, most new trustees make a unique difference. We ask charities: 'In your own
words, what difference has the trustee made to your board?'. The responses provide rich sights into
the impact a new trustee can have on a board.
• Dynamic, supportive, collaborative and vast business experience
• Great to have specific HR experience on our Board.
• She has brought gender balance, professional skill, and the dynamic of a much younger
person.
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We have 2 new trustees from your website.(..J.One became the Chair and the otherjoined as
the Treasurer. The Chair has changed the culture to a more responsive team who take
responsibility for their tasks that are strategic. It's a great improvement and there is a
commitment and enthusiasm now.
Skills-based volunteering
72% of volunteers recruited through our service were still in post (or had completed the project) six
months after appointment. 17% had left the role or not completed the project — in almost all cases
because of a change in circumstances such as a new job. Happily, over 60% of those who left early
were still deemed to have made a useful contribution before they left.
Those who remained in post made a very positive contribution to the charities they joined: 96%were
reported as making their charity more effective, and 72% of charities said that this was by `a lot'.
Here are a few of the responses from charities about the difference their volunteer is /was making:
• "Make our accounting system very effective and therefore saved us time and money."
• "Jf was invaluable to get an objective opinion and some expert advice."
• "Fantastic addition, great experience and very committed."
• "Elizabeth is gradually professionalising our organisation and setting up systems where
previously there were none."
• "Kerry has been marvellous, so generous with her time and expertise. She has been, and is,
a great volunteer for our community organisation. She has been very patient to help with our
sadly inadequate digital knowledge and skills, and we have felt comfortable to ask her rather
basic questions. We are so lucky to have Kerry on board."
• "Colin has created a more modern, attractive and user-friendly website. He also sends weekly
stafs of visitors to the site."
• "Outstanding financial expertise."
• "Dave's gone above and beyond the initial scope. He has helped us with our digital strategy, a
new website, and develop fundraising personas. "
• Increased Face600k engagement, provided brand coherence on SM channels, helped with
strategy planning"
• "Janine has been a rock of support as wel! as practical help and 1 am totally indebted to her.
The project has been trough an unstable time and she has consistently been reliable,
sensible, positive and supportive."
• "Valerie has been instrumental in helping us initiate and develop an evaluation report for our
small organisation."
• "Nick has been very positive throughout his involvement with us. He has brought skills to our
fundraising and marketing that were greatly needed and as a result we have a clearer path
forward."
• "Tim brought a wealth of knowledge aboutjournalism and communications. He was easy to
work with and approached the role professionally and enthusiastically."
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Financial Review
Reach recorded a surplus in 2018 £39,060(2017: deficit of £51,949)
Total income increased to £469,717(2017: £400,272) primarily as a result of a significant grant from
the Big Lottery Fund to Reach during the year.
Total expenditure decreased by around 3% to £431,311 (2017: £452,102). This was mostly due to a
non-recurrence in costs for market research and consultancy incurred in developing Reach's services
in 2017.
Further details of income and expenditure for the year can be seen in the notes to these financial
statements.
Outlook and Future Plans
As in previous years, Reach has relatively little forward visibility on the level of funding it receives. At
the time of writing this report it seems possible that a breakeven situation is likely for 2019.
I n 2019 we aim to:
• support more charities to recruit more trustees, and more skills based volunteers
• inspire more people to volunteer their skills
• continue to enhance and develop our digital service
• extend our online presence and draw in new audiences,
• launch a new online resource, supporting boards to adopt a more inclusive and effective
approach to trustee recruitment, in collaboration with partners
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(Limited by Guarantee)
Report of the trustees (incorporating the Report of the directors)for the year ended
31 December 2018
STATEMENT OF TRUSTEES' RESPONSIBILITIES
The charity trustees (who are also directors of Reach Volunteering for the purposes of company law)
are responsible for preparing the Trustees' Report and financial statements in accordance with
applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted
Accounting Practice).
Company law requires the charity trustees to prepare financial statements for each year which give a
true and fair view of the state of affairs of the charitable company and of the incoming resources and
application of resources, including the income and expenditure, of the charitable company for that
period.
In preparing the financial statements, the trustees are required to:
•
•
•
•

select suitable accounting policies and apply them consistently;
observe the methods and principles in the Charities SORP;
make judgements and estimates that are reasonable and prudent;
state whether applicable UK accounting standards have been followed, subject to any
material departures disclosed and explained in the financial statements;
• prepare the financial statements on the going concern basis unless it is inappropriate to
presume that the charity will continue in business.
The trustees are responsible for keeping proper accounting records that disclose with reasonable
accuracy at any time the financial position of the charity and to enable them to ensure that the financial
statements comply with the Companies Act 2006. They are also responsible for safeguarding the assets
of the charity and hence for taking reasonable steps for the prevention and detection of fraud and other
irregularities.
The trustees are responsible for the maintenance and integrity of the corporate and financial information
included on the charitable company's website. Legislation in the United Kingdom governing the
preparation and dissemination of financial statements may differ from legislation in other jurisdictions.
Small Company Provisions
This report has been prepared in accordance with the special provisions for small companies under part
15 of the Companies Act 2006.

By order of the Council of Management:

~~~
Andrew Dent
Chair
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REACH VOLUNTEERING
(Limited by Guarantee)
INDEPENDENT EXAMINER'S REPORT TO THE TRUSTEES OF REACH VOLUNTEERING
report to the charity's Trustees on the accounts of the company for the year ended 31 December 2018, which are set out
on pages 12 to 19.
This report is made solely to the charity's trustees, as a body, in accordance with Regulation 31 of the Charities (Accounts
and Reports) Regulations 2008. My work has been undertaken so that I might state to the charity's trustees those matters
am required to state to them in an independent examiner's report and for no other purpose. To the fullest extent
permitted by law, I do not accept or assume responsibility to anyone other than the charity's trustees as a body, for my
work, for this report, or for the statement I have made.
Responsibilities and basis for report
As the charity's trustees of the Company (and also its directors for the purposes of company law) you are responsible for
the preparation of the accounts in accordance with the requirements of the Companies Act 2006 (`the 2006 AcY).
Having satisfied myself that the accounts of the Company are not required to be audited under Part 16 of the 2006 Act
and are eligible for independent examination, I report in respect of my examination of your charity's accounts as carried
out under section 145 of the Charities Act 2011 (`the 2011 AcY). In carrying out my examination I have followed the
Directions given by the Charity Commission under section 145(5)(b) of the 2011 Act.
Independent examiner's statement
Since the Company's gross income exceeded £250,000 your examiner must be a member of a body listed in section 145
of the 2011 Act. I confirm that I am qualified to undertake the examination because I am a member of the ICAEW which is
one of the listed bodies. I have completed my examination. I confirm that no matters have come to my attention in
connection with the examination giving me cause to believe:
1. accounting records were not kept in respect of the Company as required by section 386 of the 2006 Act;
or
2. the accounts do not accord with those records; or
3. the accounts do not comply with the accounting requirements of section 396 of the 2006 Act other than
any requirement that the accounts give a 'true and fair view which is not a matter considered as part of an
independent examination; or
4. the accounts have not been prepared in accordance with the methods and principles of the Statement of
Recommended Practice for accounting and reporting by charities applicable to charities preparing their
accounts in accordance with the Financial Reporting Standard applicable in the UK and Republic of
Ireland (FRS 102).
have no concerns and have come across no other matters in connection with the examination to which attention
should be drawn in this report in order to enable a proper understanding of the accounts to be reached.

Signed:
Na e: Nicholas Simkins ICAEW
Address: 150 Aldersgate Street, London, EC1A 4AB.

1.~~ ~~y~
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REACH VOLUNTEERING
(Limited by Guarantee)
Consolidated statement of financial activities (incorporating an income and expenditure account)for the year
ended 31 December 2018

Notes
Income from:
Donations and legacies
Other trading activities
Charitable activities

2
3
4

Total
Expenditure on:
Raising funds
Charitable activities
Total

Net(loss)/income
Actuarial gain/(loss)
on pension scheme
Net movement in funds
Total funds brought forward
Total funds carried forward

5
6

Unrestricted
Funds 2018
£

Total
Total Funds
Unrestricted Restricted Restricted
2017
Funds 2017 Funds 2018 Funds 2017 Funds 2018
£
£
£
£
£

186,089
(109)
125,128

259,812
(1)
67,620

158,609
-

72,841
-

344,698
(109)
125,128

332,653
(1)
67,620

311,108

327,431

158,609

72,841

469,717

400,272

50,045
222,657

50,670
328,591

158,609

72,841

50,045
381,266

50,670
401,432

272,702

379,261

158,609

72,841

431,311

452,102

38,406

(51,830)

38,406

(51,830)

654

(119)

654

(119)

39,060

(51,949)

-

-

39,060

(51,949)

95,037
134,097

146,986
95,037

-

-

95,037
134,097

146,986
95,037

All income and expenditure derives from continuing activities.

The notes on pages 14 to 19 form part of these financial statements.
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(Limited by Guarantee)
Balance sheets as at 31 December 2018
Charity

Group
2018
£

Notes
Fixed assets
Tangible Fixed Assets
I nvestments

Current assets
Debtors
Cash at bank and in hand

Creditors: amounts falling due within
one year

2017
£

2018
£

2017
£

8
3

682
682

2,512
2,512

682
1
683

2,512
1
2,513

D

26,010
192,579

24,818
173,629

26,668
192,521

25,367
173,580

218,589

198,447

219,189

198,947

30,986

44,297

30,986

44,297

188,285

156,662

188,887

157,163

10

Net assets before pension
scheme liability
Pension scheme liability

16

(54,188)

(61,625)

(54,188)

(61,625)

Total assets

13

134,097

95,037

134,699

95,538

10,000
124,097

10,000
85,037

10,000
124,699

10,000
85,539

134,097

95,037

134,699

95,539

Funds
Unrestricted:

Designated
General

Restricted
14

The Council of Management consider that the charity is entitled to exemption from the requirement
to have an audit under provisions of section 477 of the Companies Act 2006 ("the AcY') and members
have not required the Charity to obtain an audit for the year in question in accordance with section 476
of the Act.

The financial statements have been prepared in accordance with the special provisions for small
companies under part 15 of the Companies Act 2006.

Approved by the Council of Management, and authorised for issue, on 20 May 2019 and
signed on its behalf by:

'~
Andrew Dent
Chair

~~
Graham Warner
Treasurer

The notes on pages 14 to 19 form part of these financial statements.
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REACH VOLUNTEERING
(Limited by guarantee)
Notes to the financial statements for the year ended 31 December 2018
1

Accounting policies
Reach Volunteering is a charitable company (01452482), limited by guarantee, domiciled in England and Wales.
The registered office is as detailed on page 1.
Principal activity
Reach's principal activity is to assist voluntary organisations in accessing skilled volunteers to support their maintenance and
development.
Basis of accounting
The financial statements have been prepared in accordance with Accounting and Reporting by Charities: Statement of
Recommended Practice applicable to charities preparing their accounts in accordance with the Financial Reporting Standard
applicable in the UK and Republic of Ireland (FRS 102)(effective 1 January 2015) — (Charities SORP (FRS 102)) and the
Companies Act 2006.
Reach Volunteering meets the definition of a public benefit entity under FRS 102. Assets and liabilities are initially recognised at
historical cost or transaction value unless otherwise stated in the relevant accounting policy note(s).
The presentation currency is GBP and rounded to the nearest pound.
Reduced disclosure exemptions
As a qualifying entity reporting under FRS 102 1A, the charity has taken advantage of the following disclosure exemptions:
The requirements of Section 7 Statement of Cash Flows and Section 3 Financial Statement Presentation.
Group financial statements
The financial statements consolidate the results of Reach Volunteering and its wholly owned subsidiary, Reach Consulting Limited,
on a line-by-line basis. No separate Statement of Financial Activities and Income and Expenditure Account has been presented for
the charity as permitted by section 408 of the Companies Act 2006.
Going Concern
The Trustees have considered the financial position and resources of the Charity for the foreseeable future. In view of funding
commitmants presently in place and continuing fund raising activities the Trustees believe this should produce sufficient income to
enable the charity to meet its expenditure commitments. Therefore, the Trustees have concluded that the going concern basis of
accounting continues to be appropriate.
Income
Income is recognised when the charity has entitlement to the funds, any performance conditions attached to the items) of income
have been met, it is probable that the income will be received and the amount can be measured reliably.
Income received in advance of a specified service is deferred until the criteria for income recognition are met
Interest on funds held on deposit is included when receivable and the amount can be measured reliably by the charity; this is
normally upon notification of the interest paid or payable.
Fund accounting
Unrestricted funds are available to spend on activities that further any of the purposes of the charity.
Designated funds are unrestricted funds of the charity which the trustees have decided at their discretion to set aside to use for a
specific purpose.
Restricted funds are donations which the donor has specified are to be solely used for particular areas of the charity's work or for
specific projects being undertaken by the charity.
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Notes to the financial statements for the year ended 31 December 2018
Expenditure
Expenditure is recognised once there is a legal or constructive obligation to make a payment to a third party, it is probable that
settlement will be required and the amount of the obligation can be measured reliably.
Expenditure is classified under the following activity headings
Cost of raising funds comprise the costs incurred in encouraging people and organisations to contribute financially to the charity's
work.
Expenditure on charitable activities includes the costs of activities undertaken to further the purposes of the charity and their
associated support costs.
Support costs are those functions that assist the work of the charity but do not directly undertake charitable activities.
Operating leases
Rental charges are charged on a straight line basis over the term of the lease.
Tangible fixed assets
Individual fixed assets costing £1,000 or more are capitalised at cost and are depreciated over their estimated useful economic lives
on a straight line basis as follows:
Equipment and software - 3 years
Debtors
Debtors are recognised initially at fair value. Trade and other debtors are recognised at the amount due on the day they arise
Prepayments are amounts paid in advance and are stated at the actual amount that has been prepaid.
Cash and Cash Equivalents
Cash and cash equivalents represents amounts held within current or deposit bank accounts.
Creditors and provisions
Creditors and provisions are recognised where the charity has a present obligation resulting from a past event that will probably
result in the transfer of funds to a third party and the amount due to settle the obligation can be measured or estimated reliably.
Financial instruments
The charity only has financial assets and financial liabilites of a kind that qualify as basic financial instruments. Basic financial
instruments are initially recognised at transaction value and subsequently measured at their settlement value.
Critical accounting estimates and assumptions
There are no accounting estimates or assumptions which have a significant risk of causing a material adjustment to the carrying
amounts of assets and liabilities within the next financial year.
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2

Donations and legacies

Unrestricted
Funds
£
Donations from charitable trusts
Corporate donations
Other income

3

Restricted
Fund Big
Lottery Fund
Grant

144,950
4,556
36,583
186,089

145,609
145,609

Restricted
Funds
£
13,000
13,000

Total
2018
£

Total
2017
£

303,559
4,556
36,583
344,698

Other trading activities
The charity's investment represents 100% of the issued ordinary share capital of the charity's subsidiary company, Reach Consulting
Limited, Company number 04342771 and registered address 89 Albert Embankment London SE1 7TP, which raises funding through
its trading activities. Reach Consulting Limited did not trade during the year and its unaudited results are as follows:
2017
£

2018
£
Income
Expenditure
Net loss

(109)
(109)

Unrestricted
Funds
£

Restricted
Funds
£

74,628
50,500
125,128

-

74,628
50,500
125,128

42,920
24,700
67,620

Unrestricted
Funds
£
49,336
709
50,045

Restricted
Funds
£
-

Tota12018
£
49,336
709
50,045

Tota12017
£
48,334
2,336
50,670

Restricted
Funds
£

Tota12018
£

Tota12017
£

Tota12018
£

Tota12017
£

Raising funds

Direct staff costs
Support costs
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1

Charitable activities

TrusteeWorks
Employer supported volunteering

5

(1)
(1)

1

Net assets

4

312,691
1,776
18,186
332,653

Charitable activities

Unrestricted
Funds
£
Placement of volunteers
Direct staff costs
Premises expenses
IT and communications
Other overhead costs
Legal and professional fees
Audit fees
Independent Examiners fees
Finance costs

Restricted
Fund Big
Lottery Fund
Grant

115,405
30,204
145,609

107,705
63,741
15,966
29,556
1,890
3,000
799
222,657

16

13,000
13,000

236,110
63,741
15,966
59,760
1,890
3,000
799
381,266

226,031
64,070
14,670
83,980
1,386
10,374
921
401,432

REACH VOLUNTEERING
(Limited by guarantee)
Notes to the financial statements for the year ended 31 December 2018
7

Staff costs

Wages and salaries
Social security costs
Pension contributions
Training
Welfare
Travel

2018
£
256,210
18,510
10,545
285,265
116
15
50

2017
£
246,827
17,247
9,904
273,978
120
255
12

285,446

274,365

The average monthly number of employees during the year were:

8

7

No employees had employee benefits in excess of £60,000(2017: Nil).
The charity trustees were not paid or in receipt of any other benefits from employment with the charity in the year (2017: £Nil) and no
trustee (2017: Nil) was reimbursed expenses during the year (2017: £Nil).
No charity trustee received payment for professional or other services supplied to the charity (2017: £Nil).
The key management personnel of the charity comprise the trustees, the Chief Executive Officer and the Head of Fundraising. The
total employee benefits of the key management personnel of the charity were £86,700(2017: £84,927).

8
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Fixed Assets -Group and Charity
Cost
At 1 January 2018
Additions
At 31 December 2018

£
Equipment
and software
89,821
89,821

Depreciation
At 1 January 2018
Charge for the year
At 31 December 2018

87,309
1,830
89,139

Net Book Value
At 31 December 2018
At 31 December 2017

682
2,512

Debtors

Trade debtors
Other debtors and prepayments
Due from subsidiary undertaking

Group
2018
£
8,256
17,754
26,010

2017
£
9.288
15,530
24,818

Charity
2018
£
8,256
17,754
658
26,668

2017
£
9,288
15,530
549
25,367

Group
2018
£
1,137
16,564
13,285
30,986

2017
£
17,843
14,541
11,,913
44,297

Charity
2018
£
1,137
16,564
13,285
30,986

2017
£
17,843
14,541
11,913
44,297

10 Creditors -amounts falling due within one year

Trade creditors
Other creditors and accruals
Taxation and social security costs
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REACH VOLUNTEERING
(Limited by guarantee)
Notes to the financial statements for the year ended 31 December 2018

11 Operating leases
The charity had minimum lease payments under non-cancellable operating leases as follows:

Within one year
In two to five years

Land and buildings
2018
£
37,825
9,456
47,281

Other
2017
£
37,825
53,585
91,410

2017
£

2018
£
-

-

The amount of non-cancellable operating lease payments recognised as an expense during the year was £37,825(2017: £37,825).

12 Analysis of group net assets between funds
Tangible fixed
assets
£
Unrestricted funds:
Designated
General
Restricted funds

Net current
assets
£

Net assets 2018
£

Net assets
2017
£

682

10,000
117,415

10,000
118,097

10,000
85,037

682

127,415

128,097

95,037

General fund
£
85,037
311,108
(272,702)
654
124,097

Designated
dilapidations
fund
£
10,000
10,000

Total 2018
£
95,037
311,108
(272.702)
654
134,097

Total 2017
£
146,986
327,431
(379.261)
(119)
95,037

13 Analysis of movements in unrestricted funds

At 1 January 2018
Income
Expenditure
Gains/(losses)
At 31 December 2018

Designated funds:
The purpose of the designated fund is to cover the cost of repairing any dilapidations to the charity's offices at the expiry of the lease
in 2020.
14 Analysis of movements in restricted funds
TrusteeWorks
£
At 1 January 2018
Income
Expenditure
At 31 December 2018

158,609
(158,609)

Tota12018
£

Tota12017
£

158,609
(158,609)

Restricted funds:
The purpose of the restricted funds is to support the TrusteeWorks activities and Reach's activities to strengthen charity
governance through better trustee recruitment.
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72,841
(72,841)
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(Limited by guarantee)
Notes to the financial statements for the year ended 31 December 2018
15 Related party transactions
There were no related party transactions undertaken during the year.
16 Pensions
The charitable company participates in The TPT Retirement Solutions Growth Plan (formerly The Pensions Trust Growth Plan)('the
Plan') which is amulti-employer defined benefit scheme as described by FRS 102 -Section 28.
A full actuarial valuation of the plan at 30 September 2017 showed the market value of the scheme assets to be £795million,
liabilities of £926million and a deficit of £131 million.
The present value of Reach Volunteering's portion of this deficit is £54,188 at the balance sheet date (2017: £61,625). To eliminate
this funding shortfall, the charity is required to make additional contributions to the Plan increasing at an annual compound rate of
3%with the aim of eliminating the deficit over a 10 year period. The cost of the deficit contributions included in these accounts was
£7,582 (2017: £7,361).

Reconciliation of opening and closing provisions
2018
£
61,625
799
(7,582)
(654)

Provision at start of period
Unwinding of the discount factor (interest expense)
Deficit contribution paid
Remeasurements -impact of any change in assumptions
Remeasurements -amendments to the contribution schedule
Provision at end of period

54,188

2017
£
67,946
921
(7,361)
119
61,625

Income and expenditure impact
2018
£
Interest expense
Remeasurements -impact of any change in assumptions
Remeasurements -amendments to the contribution schedule

2017
£

799
(654)
145
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921
119
1,040

