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BAMT is the professional body for Music Therapy in the UK, providing

practitioners with professional support, and both practitioners and

non-practitioners with information and training opportunities. We

provide a voice for the profession, as well as for those who could

benefit from music therapy. As a charity, we are committed to

promoting and raising awareness of Music Therapy, developing

understanding of Music Therapy through providing information to the

general public, and supporting the advancement of education,

research and professional practice.

Registered Charity Number: 1137807 

Company Number: 7301585

WHO WE ARE & WHAT WE DO

Governance Trustee

JOB ROLE

Chair of Trustees/Board of Trustees

REPORTS TO

This role is not accompanied by any financial remuneration, although

reasonable expenses for travel may be claimed.

REMUNERATION

The office is in London, but we are open to trustees from all around

the country. Trustees may choose to join meetings remotely.

LOCATION



BAMT is a charity and a company. The trustees of the charity are also

the Board of directors of the company. We are looking for a

strategically minded person with significant knowledge and

experience of charity or corporate governance, as well as an interest

in, and commitment to, the work the BAMT does.

We are particularly keen to receive applications from Black, Asian and

minority ethnic people, people with disabilities, people who identify

as being LGBTQIA, people who have a mental health condition.

Significant experience of charity or corporate governance, for

example through serving on Boards or acting as a company

secretary.

Good knowledge of charity legal and regulatory requirements and

guidance.

Commitment to the mission of the BAMT.

Willingness to meet the minimum time requirement to carry out

the role described, estimated to be around 6 hours per month on

average.

Understanding and acceptance of the legal duties and

responsibilities of trusteeship.

Ability to work effectively as a member of a diverse team.

Good, independent judgment.

Integrity.

Be commercially aware.

Have good analytical skills.

Be able to write clearly and concisely.

The candidate must have:

It is desirable for the candidate to:

WHAT WE ARE LOOKING FOR

PERSON SPECIFICATION



The Board of Trustees meet six times a year at the BAMT office

between 6-8pm on alternating evenings (due to Covid-19

restrictions we currently hold these meetings via zoom). 

The trustees will be asked to take on specific roles, for example on

committees and working parties, and asked to attend additional

meetings if necessary. The successful candidate will serve on and,

when ready, chair the Governance Committee, which meets 6 times

a year, but may also take on additional roles if desired.

All trustees are expected to participate in e-discussion and debate

in response to a weekly e-digest. 

Trustees may be contacted by the operational team for support in

their specific area of expertise.

Trustees serve for a term of three years and may not serve more

than three terms without a period of at least a year out of office.

WHAT'S INVOLVED IN BEING A TRUSTEE

A summary of the primary duties of all charity trustees is attached.



Keep up to date with all relevant legal, regulatory and best

practice standards of corporate governance including, but not

limited to, Company Law and Charity Commission requirements.

Ensure the Board and CEO understand the requirements of charity

governance.

Be the main source of advice and guidance to trustees and senior

staff on governance and compliance matters and ensure that

agreed delegations are adhered to across the organisation.

Lead-on and promote the Policies Register, working with

colleagues to ensure effective development and approval of

policies (including committee terms of reference) and ensure

timely scheduling for the approval and review of policies.

Act as the Board’s Information Governance champion and keep up

to date on laws and guidance around data protection

Oversee the risk management framework, supporting trustee

engagement with risks and changes to the risk picture

Lead on any investigations carried out under BAMT’s grievance,

whistleblowing, safeguarding or complaints policies.

RESPONSIBILITIES OF THE GOVERNANCE
TRUSTEE



NEXT STEPS

If you are interested in applying, please send your CV and a covering 
letter (1 page maximum) demonstrating your suitability for the role by 
email to Usha Aravinth at BAMT Office. All completed applications must 

be received by 16th April 2021.

Following the closing date, we will shortlist applicants based on their 
ability to meet the person specification. If you have not heard from us by 

25 April, please assume you have not been short-listed on this occasion.

Shortlisted applicants will be invited for interviews either w/c 3 or 10 May 

which will take place by Zoom. The decision of the interview panel will 

be ratified by the Board of Trustees with a view to starting the role in May 

subject to satisfactory references (which will be taken up following the 

decision of the interview panel and before Board ratification). There 

will also be an opportunity to meet with the CEO and other core staff 

prior to the interview.

If you would like to discuss this opportunity before applying, please e-

mail BAMT Office to arrange a conversation with the Chair or Vice Chair.



PRIMARY RESPONSIBILITIES OF CHARITY
TRUSTEES

The overriding duty of all charity trustees is to advance the purposes

of their charity. In doing so, they have the following responsibilities:

1. Trustees are responsible for the proper administration of the

charity.

Trustees must make sure that the charity’s assets and resources are

used only for the purposes of the charity. They must make sure that

the charity is run in accordance with its constitution, charity law and

all other laws and regulations which affect its activities.

2. Trustees must accept ultimate responsibility for everything the

charity does.

The trustees are responsible for the vision, mission and management

of the charity. They are accountable if things go wrong. Trustees are

required to comply with statutory accounting and reporting

requirements.

3. Trustees have to act reasonably and prudently in all matters

relating to their charity.

The law imposes a duty of care on the trustees of charities. This is

sometimes expressed as a duty ‘to exercise such care and skill as is

reasonable in the circumstances’. The duty will be greater if a trustee

has (or claims to have) any special knowledge of experience, or if

their business or profession means they can reasonably be expected

to have special knowledge or experience. In matters where trustees

are not expert, they will be expected to take appropriate advice. This

duty is very significant. 



PRIMARY RESPONSIBILITIES OF CHARITY
TRUSTEES (CONTINUED)

Essentially, provided trustees can show that they are acting

reasonably, in a way which furthers the legal objectives of the charity,

it is unlikely that they can be criticised under charity law. Trustees are

also required to commit time, energy and thought to their role e.g.

preparing for, attending and actively participating in all trustees’

meetings.

4. Trustees must safeguard and protect the assets of the charity.

A charity’s assets include its staff, investments, cash, land,

intellectual property, and reputation. The trustees must act within the

duty of prudence. Appropriate procedures and safeguards should be

in place to ensure that the duty of prudence is upheld.

5. Trustees have a duty to act collectively.

Decisions and responsibilities are shared, so all trustees should take

an active role. Trustees can act by majority (unless the constitution

says otherwise), but all the trustees are collectively responsible for

decisions made by the trustees (unless they make it clear that they

disagree with a particular decision, but they are overruled). Some

trustees will have particular roles. For instance, the chair is likely to

be a figurehead for the organisation, and to have a special

relationship with senior members of staff. The treasurer will be

responsible for explaining the financial situation to the rest of the

trustees. But responsibility for decision-making still lies with the

board as a whole.



6. Trustees must act in the best interests of their charity.

The interests of the charity are paramount. Trustees should not allow

their personal interests or views to override this; they must exercise

independent judgement. The trustees must endeavour to avoid any

conflict between their personal interests and those of the charity. It is

responsibility of the trustee(s) to identify and declare conflict of

interest, prevent the conflict of interest from affecting or influencing

the decision making process, and take appropriate steps to record the

conflict of interest and how it was dealt with. Trustees must take all

reasonable steps to prevent any conflict of interest from interfering

with their ability to make a decision that is in the best interests of the

charity.

7. Trustees must ensure their charity is carrying out its purposes

for public benefit.

It is responsibility of the trustees to ensure that the charity is

carrying out the purpose for which it was set up. As a trustee of the

charity, you are required to understand the work of the charity; plan

the direction of work for the charity; explain the charity’s activities

further or support its aims, and understand the public benefits carried

out by the charity.

More information about the duties of charity trustees can be found

here.

PRIMARY RESPONSIBILITIES OF CHARITY
TRUSTEES (CONTINUED)

https://www.gov.uk/guidance/charity-trustee-whats-involved

