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2019. ESDAS CEO awarded an MBE for her services to survivors of DA. 
2019. Winners of the Glaxo Smith-Kline IMPACT Award
2017. National pilot area for Women's Aids Change that Lasts, to ensure
every domestic abuse survivor gets the right response the very first time
through a strengths-based, needs-led approach. Currently working to
achieve Women’s Aid Service Standards.
2016. Chosen as a key partner in the national Transforming Women's
Justice project, to address the systemic criminalisation of women
2014. Lead Provider of a partnership of specialist domestic abuse services
in Surrey
2005. Awarded the Queens Award for Voluntary Service in the Community,
the highest award granted to voluntary organisations.

ESDAS were created in partnership with survivors and the local community in
response to the injustice many adult and child survivors experienced
particularly in having to flee their homes to escape abuse and therefore losing
their networks. ESDAS provides specialist Outreach Services, Independent
Domestic Violence Advisor support, a holistic programme of group work for
women and children, counselling, the Identification and Referral to Improve
Safety (IRIS) and a volunteering project dedicated at harnessing the
experiences and skills of those with lived experienced of abuse to support
others. ESDAS takes a strengths-based, needs-led, trauma-informed approach
for supporting women to build resilience and foster independence. We
recognises risk as a safety need, but also considers the wider array of needs
and resources of women. Many of our staff, volunteer and Trustee team are
experts by experience and all are driven by the belief that abuse is not and
should not be accepted as inevitable. 

Founded in 1993 ESDAS has a proven track record of delivering high
quality life-saving services to survivors and our work has achieved
both local and national recognition including;

To fully understand the work we do please take a moment to watch this short
film – the content can be challenging to watch but it shows you the reality of
what we do at ESDAS
https://www.youtube.com/watch?v=mRPn2nG7tls

East Surrey Domestic
Abuse Services



We believe everyone has a right to live without fear and free from abuse
and violence
We will challenge injustice and discrimination
We will challenge misconceptions, stigma and stereotypes around
domestic abuse
We will help to empower individuals to have a voice and reach their full
potential
We will respect and value an individual’s right to make choices and
decisions
We will work with integrity, honesty and respect
We will strive to be innovative and pro-active to meet individual needs in a
changing world
We will create and take advantage of opportunities to raise awareness of
domestic abuse and promote healthy relationships
We will actively promote equality and diversity

The ESDAS 
Promise



Legal Trustee

Ensure ESDAS is carrying out its purposes for the public benefit.
Comply with ESDAS's governing document and the law. 
Act in ESDAS's best interests. 
Manage ESDAS's resources responsibly.
Act with reasonable care and skill.
Ensure ESDAS is accountable.

Using knowledge obtained through your career and legal work to help inform
the organisation’s strategic plans. 
Working with Senior Management and other trustees to foster a better
understanding within the Board of the legal aspects of the organisation. 

Are you passionate about ending domestic abuse and social injustice? Can you
help ESDAS not only to sustain its current life saving services but also to thrive in a
challenging world?

We are looking for a courageous, committed and innovative individual who wants
to play their part in ending the social injustice of domestic abuse and violence. The
right person will join a board of like-minded people who each bring their relevant
experience and expertise to their Trustee role.

Trustees' 6 main duties

1.
2.
3.
4.
5.
6.

Our ambition is to work together to promote a more inclusive environment and
we want our Trustee Board to be reflective of the community we serve. We
welcome the unique contributions that you can bring in terms of your education,
opinions, culture, ethnicity, race, sex, gender identity and expression, nation of
origin, age, languages spoken, religion, disability, sexual orientation and beliefs. 

We are particularly interested in a trustee with legal expertise who will undertake a
lead role for the Board on all matters associated with the legal aspects of the
organisation.

Main Responsibilities 



Trustees

Acting as a critical friend to the organisation’s executive team when obtaining
and acting on legal advice. 
Ensuring that the organisation pursues its objects and responsibilities as
defined in its governing document, Charity Law, Company Law and other
relevant legislation/regulations.

Legal experience from either the private or public sector 
Ability to scrutinise commissioning contracts and service agreements.
Strategic vision and good, independent judgement. 
An understanding and acceptance of the legal duties, responsibilities and
liabilities of trusteeship. 
Commitment to Nolan’s seven principles of public life: selflessness, integrity,
objectivity, accountability, openness, honesty and leadership. 

Knowledge and experience of the charity sector. 
Ability to advise on employment law / HR policies.

attendance at a minimum of six Board meetings a year
one day per month to deliver on projects linked to your specialism
ad hoc events and meetings such as away days

Experience & qualities required

Essential 

Desirable 

Time Commitment



How to apply

Please email your CV or Linkedin Profile, along with a
covering letter stating why you wish to work with the

organisation, how your skills would add value to the board
and any other relevant information to:

 
trusteeworks@reachvolunteering.org.uk

 
For an informal conversation about this opportunity please
contact the TrusteeWorks team to arrange a call with the

organisation.
 

Reach Volunteering - 17 Oval Way, London SE11 5RR
Charity registered in England and Wales No 278837 and Scotland SC041623


