
 
 

 

Position of Chair - DanceSyndrome 

Unremunerated 

North West with an increasing National profile  

Board meetings in Manchester 

………………………………………………………………………………. 

This is an exciting time to be joining DanceSyndrome where inclusivity and equality create a vibrant 

energised connected ‘family’.  We aim to maximise our impact, to become better known nationally, 

continue to transform lives, develop our training into a marketable social franchise model, market 

performances to audiences who at this time are unaware of the enormous impact that we can have, 

to develop sponsorship and support from individual donors, businesses and corporates.   

DanceSyndrome, a charity since 2013 has established itself as the leader of inclusive dance in the 

North West and is considered to be unique with its USP of dancers with learning disabilities at the 

forefront of all activity and decisions from workshop delivery to choreography and performance to 

feedback to the board and being trustees. 

The Chair that we seek will be energised and motivated believing passionately that every single 

person in society can contribute and engage when given appropriate support, that the world is 

stronger when we are all embraced, included and welcomed. He/she will believe that engagement in 

the arts can transform lives and that dance can unlock communication which cannot be achieved by 

other means.  He/she should be well connected in business, corporate or commercial networks with 

an interest in and empathy for the arts. 

The current focus is to underpin the enormous success achieved in a very short time and to drive 

income generation streams in order to create a sustainable charity for the future. 

……………………………………………………………………………………………………………. 

DanceSyndrome is an inclusive award-winning dance charity led by dancers with learning disabilities. 

DanceSyndrome believes that everybody belongs, that people with learning disabilities have skills 

and assets which can contribute to and inspire an equitable civil society. 

DanceSyndrome was created in response to the determination of Jen Blackwell, a dancer with 

Down’s syndrome who wanted to share her passion for dance and get the world dancing.  She 

wanted to engage with other dancers, to lead workshops, to choreograph and deliver performances 

and inspire others to believe in themselves.  Supported by her parents Jen spent 10 lonely years 

searching for opportunities to train to become the community dance worker she sought to be.   

Established in 2009 as a limited company, DanceSyndrome became a charity in 2013.  Under the 

current MD the charity has experienced an exponential increase in demand both regionally and 



 
 
nationally.  Using dance as a vehicle for positive change, our vision is to empower learning-disabled 

individuals through inclusive dance. 

All activity is led by a Dance Leader with learning disabilities supported by a professionally trained 

Dance Artist.  Using a model of co-production DanceSyndrome delivers 5 weekly community 

workshops and training for the core company.  On demand the dancers regularly engage in 

performances, training, university seminars, conferences and are developing and piloting a social 

franchise model. 

 

For further insight into our work, please view the following short films: 

 

DanceSyndrome – Dream, Believe, Achieve 

https://youtu.be/Y4KVCYilh0Q?t=38 

 

DanceSyndrome Present “Orbit” – performed at the Edinburgh Fringe Festival 2017 

https://youtu.be/f0PDU2n2N_4?t=28 

 

Superabled – a documentary about Jen Blackwell, Founder of DanceSyndrome 

https://youtu.be/yKcirC5wZV8 
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Chair - DanceSyndrome 
 

Remuneration: The role of Chair is not accompanied by any financial remuneration, although 

expenses for travel may be claimed 

 

Location: Northwest with board meetings in Manchester 

 

Time commitment: 4 Board meetings per year. The Chair is also expected to have regular 

meeting/dialogue with the Managing Director, and also represent the Charity at various events and 

meetings with key stakeholders. 

 

Reporting to the Board of Trustees (Executive Committee) 

 

  

Role Description 

 

Objective 

 

The Chair will hold the Board and Executive Team to account for the Charity’s mission and vision, 

providing inclusive leadership to the Board of Trustees, ensuring that each trustee fulfils their duties 

and responsibilities for the effective governance of the charity. The Chair will also support, and, 

where appropriate, challenge the Managing Director and ensure that the Board functions as a unit 

and works closely with the entire Executive of the charity to achieve agreed objectives. He or she will 

act as an ambassador and the public face of the charity in partnership with the Managing Director. 

 

  

Principal responsibilities 

 

Strategic leadership 

 

 Provide leadership to the charity and its Board, ensuring that the Charity has maximum 

impact for its beneficiaries and operates within its charitable objectives. 

 

 Engage with and support Trustees to achieve effective governance of the Charity 

 

 Provide clear strategic direction for the Charity 

 

 Support the Board to regularly review major risks and associated opportunities, manage and 

mitigate the risks 

 



 
 

 Lead on achieving sound financial health for the future of the Charity; income, expenditure 

and financial accountability 

 

Governance 

 

 Ensure that the governance arrangements are working in the most effective way for the 

Charity  

 Develop the knowledge and capability of the Board of Trustees  

 

 Encourage positive change where appropriate Address and resolve any conflicts within the 

Board  

 

 Appraise the performance of the Trustees and the Board on an annual basis 

 

 Regularly review and refresh the Board of Trustees who need knowledge and experience to 

govern and lead the charity effectively, and should represent the beneficiaries and the wider 

population. 

 

 Work within any agreed policies adopted by the charity  

 

  

External Relations  

 

 Act as an ambassador for the cause and the charity  

 

 Develop and maintain close relationships with key influences 

 

 Act as a spokesperson for the organisation when appropriate 

 

 Represent the charity at external functions, meetings and events 

 

 Facilitate change and address any potential conflict with external stakeholders 

 

Efficiency and effectiveness 

 

 Chair meetings of the Board of Trustees effectively and efficiently, bringing impartiality and 

objectivity to the decision making process 

 

 Ensure that Trustees are fully engaged and that decisions are taken in the best, long-term    

interests of the Charity and that the Board takes collective ownership  

 

 Foster, maintain and ensure that constructive relationships exist with and between the 

Trustees 



 
 

 

 Work closely with the Managing Director to give direction to Board policy-making and 

facilitate well planned and meaningful meetings. 

 

 Monitor that decisions taken at meetings are implemented. 

 

 

Relationship with the Managing Director and the wider management team 

 

 Establish and build a strong, effective and a constructive working relationship with the 

Managing Director, holding him/her accountable for achieving agreed strategic objectives 

 

 Support the Managing Director, whilst respecting the boundaries which exist between the 

two roles 

 

 Establish regular contact with the Managing Director and develop and maintain an open and 

supportive relationship within which each can speak openly about concerns, worries and 

challenges 

 

 Conduct an annual appraisal and remuneration review for the Managing Director in 

consultation with other Trustees 

 

 Ensure that the Managing Director has the opportunity for professional development and 

has appropriate external professional support 

 

  

Additional information 

 

The above list is indicative only and not exhaustive. The Chair will be expected to perform all such 

additional duties as are reasonably commensurate with the role. 


